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Admissions Policy 2017 

Introduction 

The Director of Undergraduate Medical Admissions is responsible for supervising the 

admissions process to ensure that it is free from discrimination. The policy is reviewed 

annually by the Admissions Committee. 

Principles of Selection 

The aim of our admissions process is to select medical students who will become safe and 

effective doctors. We therefore seek to identify applicants who have demonstrated the ability 

to acquire the required knowledge and skills, and to develop appropriate professional 

behaviours. In common with other Schools recruiting prospective UK healthcare 

professionals, we are committed to the principle of values-based recruitment and to selecting 

students who demonstrate commitment to the values of the National Health Service as 

defined by the NHS Constitution. We adhere to the Medical Schools Council’s Guiding 

Principles for the Admission of Medical Students (revised March 2010). 

Application Procedure 

All applications should be submitted to UCAS by the closing date of 15 October. Any 

applications after this date will be considered only at the discretion of the Director of 

Undergraduate Medical Admissions. 

When completing the UCAS application form applicants will apply to Keele University (K12), 

course code: A100 (5 year) or course code A104 for the 6 year programme with Health 

Foundation Year. 

All applications meeting the minimum academic requirements (including appropriate aptitude 

tests) will be assessed in detail by Admissions Tutors Applicants will then be short-listed for 

interview; no applicant will be offered a place without attending for interview. 

Aptitude Tests 

 All home/EU applicants will be expected to take the UK Clinical Aptitude Test (UKCAT) 

in the year of application 

 International applicants (i.e. those with international fees status) are required to take 

the Biomedical Admissions Test (BMAT) on the November test date immediately 

following application 

 Home/EU graduate applicants only who do not meet the specified A-level 

requirements must take the Graduate Australian Medical School Admissions Test 

(GAMSAT) prior to application; GAMSAT scores are valid for up to 2 years after the 

test date 

The Admissions Process 

The admissions process involves three phases – UKCAT/academic screen, shortlisting and 

interviews. 

Phase 1 – UKCAT/Academic Screen 

http://www.medschools.ac.uk/AboutUs/Projects/Documents/Revised%20MSC%20Admissions%20Principles%202010%20(final).pdf
http://www.medschools.ac.uk/AboutUs/Projects/Documents/Revised%20MSC%20Admissions%20Principles%202010%20(final).pdf
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Home/EU applicants with UKCAT total scores in the bottom 2 deciles and/or with a UKCAT 

Situational Judgement Test (SJT) score in band 4 are excluded from further consideration. 

All remaining applications are checked to ensure that they meet the minimum academic 

requirements. 

Phase 2 – Shortlisting 

Shortlisting for interview is based mainly on the post-application roles & responsibilities 

(R+R) form for home/EU applicants. This form is made available to all eligible students on 

the day after the UCAS deadline and must be completed within 2 weeks. 

Admissions Tutors assess the R+R form on the following criteria: 

 Evidence of extensive engagement in activities involving care, support and/or service 

 The nature of the experience(s) undertaken and evidence of personal values 

demonstrated through these experiences 

 The level of responsibility undertaken and demonstration of ability to handle 

responsibility 

 Evidence of commitment to helping, supporting and/or caring for people demonstrated 

through a single example 

Applicants assessed as overseas for fees and who meet the minimum academic 

requirements are ranked on their BMAT scores and an appropriate number of the highest 

ranking are shortlisted for interview. 

Phase 3 – Interviews 

The final decision on the offer of a place will be made entirely on the basis of the interview. 

It is our policy to interview approximately 500 applicants for entry to the 5-year course 

(A100). Numbers for the Health Foundation Year will be in proportion to the number of 

places. 

 Applicants are called for interview on the basis of the standard scoring systems used 

to shortlist applications by the Admissions Tutors 

 Interviews are usually held at the School of Medicine building on the University 

Campus 

 Each candidate will have a similar structured multiple mini-interview; the interviewers 

are drawn from the university, hospital and local (lay) environments and they have 

undergone specific training for interviewing medical school applicants 

 Interviews are likely to take place in blocks during the period December to March 

 After the interview, applicants will receive the University's decision via UCAS; 

successful applicants will be invited to attend an Offer Holder Day. 

Feedback after Application 

Decisions on invitation to interview and offer of places are final. Unsuccessful applicants will 

inevitably be disappointed at not being offered a place. We will provide written general 

feedback on the basis of decisions at the time of notification that an application has been 
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unsuccessful. However, owing to the high volume of applications received, we only able to 

provide more detailed feedback after the admissions process is complete (after Easter). 

There is no obligation on members of the admissions staff to provide reasons why an 

application was unsuccessful, other than to indicate whether it was on the grounds of 

submitting an incomplete application, failing to fulfil the minimum academic entry criteria or 

achieving an application/interview score below the required threshold. R+R form and 

interview scores will be provided on request but we will not enter into discussion about these 

scores. Details of the University admissions appeals process can be found at 

https://www.keele.ac.uk/studyatkeele/undergraduatestudy/howtoapply/admissionsfaqs/admis

sionspolicies/ 

Queries regarding admissions procedures must be submitted in writing by the applicant via 

post, not e-mail. We will not discuss applications with anybody other than the applicant (e.g. 

parents, teachers, MPs, etc.) without signed, written authorisation from the applicant. 

Equal Opportunities  

Keele University has an Equality & Diversity Policy which states that no student will receive 

less favourable treatment on the grounds of race, colour, nationality, ethnic or national 

origins, gender, marital status, sexuality, disability, religion, political belief, socio-economic 

background, parental status, age or trades union membership. The University is committed 

to a programme of action to ensure that this policy is fully effective. 

Admissions Statistics 

For 2016 entry we received over 2,000 applications for the 129 available places. 

 


